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1 Legislative and Sporting Body Obligations

1.1 Association Incorporations Reform Act 2012 (Victoria)

Under Section 46 of the Associations Incorporation Reform Act 2012 (“the Act”), these Rules of the Macedon Ranges
Basketball Association (“the Rules”) are taken to constitute the terms of a contract between the Association and its
members. These Rules include and extend the Model Rules for an Incorporated Association from Consumer A�airs
Victoria, according to the Act.

1.1.1 Association Name

The name of the incorporated association is “Macedon Ranges Basketball Association” (“the Association”). Under
Section 23 of the Act, the name of the Association and its registration number must appear on all its business
documents.

1.1.2 Financial Year

The �nancial year of the Association is each period of 12 months ending on 31 March.

1.2 By-Laws of the Macedon Ranges Basketball Association

These Rules are to be read in conjunction with the By-Laws of the Macedon Ranges Basketball Association (“the
By-Laws”) as amended from time to time. Members of the Association are required to comply with both these Rules
and the By-Laws.

1.3 Basketball Victoria and Basketball Australia By-Laws

These Rules also draw from and extend the BV Member Protection By-Laws (2009) and Basketball Australia Member
Protection By-Laws (2015). Cross reference to these governing body by-laws is made where relevant.

2 Charter

2.1 Objective

The objectives of the Association, and the commitment by its governing committee and participating members
shall be:

1. To develop and promote basketball in the Macedon Ranges.
2. To provide the opportunity for personal growth and development that will serve every member well on and

o� the court, now and in the future, with a focus on:

(a) self-con�dence and self-esteem;
(b) team work;
(c) sportsmanship and fair play; and
(d) maximisation of potential.

3. To provide an environment where basketball is:

(a) fun;
(b) competitive;
(c) fair;
(d) safe; and
(e) inclusive
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4. To constantly review the Association’s performance against these Rules, and to make adjustments in the
execution of these Rules, or to these Rules themselves, when necessary.

2.2 Purpose

These Rules, together with the By-Laws, provide the explicit rules that govern the Macedon Ranges Basketball
Association, to ensure that it meets the objectives outlined in section 2.1. They include codes of conduct, member
protection policies, grievance procedures, domestic competition operating procedures, and domestic competition
rules.

2.3 Alteration of these Rules

These Rules may only be altered by special resolution of a general meeting of the Association.

2.4 Alteration of the By-Laws

The By-Laws may be altered by the Committee, as required from time to time, in accordance with Rule 4.4.3.

2.5 Distribution of Rules

These Rules must be circulated to members at the start of the season, and must be available on the MRBA website.

2.6 Powers of the Association

1. Subject to the Act, the Association has power to do all things incidental or conducive to achieve its purposes.
2. Without limiting subrule (1), the Association may:

(a) acquire, hold and dispose of real or personal property;
(b) open and operate accounts with �nancial institutions;
(c) invest its money in any security in which trust monies may lawfully be invested;
(d) raise and borrow money on any terms and in any manner as it thinks �t;
(e) secure the repayment of money raised or borrowed, or the payment of a debt or liability;
(f) appoint agents to transact business on its behalf;
(g) enter into any other contract it considers necessary or desirable.

3. The Association may only exercise its powers and use its income and assets (including any surplus) for its
purposes.

2.7 Not for pro�t organisation

1. The Association must not distribute any surplus, income or assets directly or indirectly to its members.
2. Subrule (1) does not prevent the Association from paying a member if this is done in good faith on terms no

more favourable than if the member was not a member1:

(a) reimbursement for expenses properly incurred by the member; or
(b) for goods or services provided by the member

1Section 33 of the Act provides that an incorporated association must not secure pecuniary pro�t for its members. Section 4 of the Act
sets out in more detail the circumstances under which an incorporated association is not taken to secure pecuniary pro�t for its members.
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2.8 Winding up and cancellation

1. The Association may be wound up voluntarily by special resolution.
2. In the event of the winding up or the cancellation of the incorporation of the Association, the surplus assets

of the Association must not be distributed to any members or former members of the Association.
3. Subject to the Act and any court order made under section 133 of the Act, the surplus assets must be given to

a body that has similar purposes to the Association and which is not carried on for the pro�t or gain of its
individual members.

4. The body to which the surplus assets are to be given must be decided by special resolution.
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3 Committee

3.1 Powers of the Committee

3.1.1 Role and powers

1. The business of the Association must be managed by or under the direction of a committee (the Committee).
2. The Committee may exercise all the powers of the Association except those powers that these Rules or the

Act require to be exercised by general meetings of the members of the Association.
3. The Committee may

(a) appoint and remove sta�;
(b) establish subcommittees consisting of members with terms of reference it considers appropriate.

3.1.2 Delegation

1. The Committee may delegate to a member of the Committee, a subcommittee or sta�, any of its powers and
functions other than—

(a) this power of delegation; or
(b) a duty imposed on the Committee by the Act or any other law.

2. The delegation must be in writing and may be subject to the conditions and limitations the Committee
considers appropriate.

3. The Committee may, in writing, revoke a delegation wholly or in part.

3.1.3 General Responsibilities

1. As soon as practicable after being elected or appointed to the Committee, each committee member must
become familiar with these Rules and the Act.

2. The Committee is collectively responsible for ensuring that the Association complies with the Act and that
individual members of the Committee comply with these Rules.

3. Committee members must exercise their powers and discharge their duties with reasonable care and diligence.
4. Committee members must exercise their powers and discharge their duties

(a) in good faith in the best interests of the Association; and
(b) for a proper purpose.

5. Committee members and former committee members must not make improper use of their position or
information acquired by virtue of holding their position, so as to gain an advantage for themselves or any
other person or to cause detriment to the Association.

3.2 Composition of Committee

the Committee consists of:

1. a President or two Co-Presidents;
2. a Vice-President;
3. a Secretary;
4. a Treasurer; and
5. ordinary members (if any) elected under Rule 3.5.2

The number of Presidents and ordinary members shall be decided at the annual general meeting each year.
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3.3 Term of O�ce

Elected committee members hold their positions until those positions are declared vacant at the next annual general
meeting. Several rules pertain to the term of o�ce:

1. A committee member may be re-elected (i.e. there are no term limits)
2. A general meeting of the Association may

(a) by special resolution remove a committee member from o�ce; and
(b) elect an eligible member of the Association to �ll the vacant position.

3. A member who is the subject of a proposed special resolution under subrule 2a above may make representations
in writing to the Secretary or President(s) of the Association (not exceeding a reasonable length) and may
request that the representations be provided to the members of the Association.

4. The Secretary or the President may give a copy of the representations to each member of the Association or,
if they are not so given, the member may require that they be read out at the meeting at which the special
resolution is to be proposed.

3.3.1 Vacation of o�ce

1. A committee member may resign from the Committee by written notice addressed to the Committee.
2. A person ceases to be a committee member if he or she—

(a) ceases to be a member of the Association; or
(b) fails to attend 3 consecutive committee meetings (other than special or urgent committee meetings)

without leave of absence; or
(c) otherwise ceases to be a committee member by operation of section 78 of the Act.

3. the Committee may grant a committee member leave of absence from committee meetings for a period not
exceeding 3 months.

3.3.2 Filling casual vacancies

1. The Committee may appoint an eligible member of the Association to �ll a position on the Committee that

(a) has become vacant under Rule 3.3 or 3.3.1; or
(b) was not �lled by election at the last annual general meeting.

2. If the position of Secretary becomes vacant, the Committee must appoint a member to the position within 14
days after the vacancy arises.

3. Rule 3.3 applies to any committee member appointed by the Committee under subrule (1) or (2).
4. The Committee may continue to act despite any vacancy in its membership.

3.4 Executive Committee Roles

3.4.1 President

The President/Co-Presidents serves in a volunteer capacity and chairs all general and committee meetings. In the
case of CO-Presidents, the Co-Presidents will decide between themselves which of them will chair any particular
general or committee meeting on a case-by-case basis. The President/Co-Presidents are the principal points of
contact between the Association and external stakeholders – Basketball Victoria (Country), Council, External
Associations. The President/Co-Presidents are also the �nal authority on internal Association matters, although
delegation to other Association roles as a �rst point of contact for internal matters is encouraged to reduce the
workload.
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3.4.2 Vice-President

The Vice-President also serves in a volunteer capacity, and assists the Presidents/Co-Presidents as required and
requested. The Vice-President should feel free to contribute administratively, but only acts in an o�cial capacity
with respect to internal and external stakeholders when delegated to do so by the President/Co-Presidents. She/He
chairs meetings in the absence of the President/Co-Presidents.

3.4.3 Treasurer

The Treasurer must

1. receive all moneys paid to or received by the Association and issue receipts for those moneys in the name of
the Association;

2. ensure that all moneys received are paid into the account of the Association within 5 working days after
receipt;

3. make any payments authorised by the Committee or by a general meeting of the Association from the
Association’s funds;

4. ensure cheques are signed by at least 2 committee members;
5. ensure that the �nancial records of the Association are kept in accordance with the Act;
6. coordinate the preparation of the �nancial statements of the Association and their certi�cation by the

Committee prior to their submission to the annual general meeting of the Association;
7. ensure that at least one other committee member has access to the accounts and �nancial records of the

Association; and
8. satisfy �nancial reporting responsibilities for the Association under the Act, Part 7.

3.4.4 Secretary

The Secretary must perform any duty or function required under the Act to be performed by the secretary of an
incorporated association, and is responsible for:

1. lodging documents of the Association with the Registrar of Incorporated Associations (“theRegistrar”);
2. maintaining the register of members;
3. keeping custody of the common seal (if any) of the Association and, except for the �nancial records referred

to in Rule 7.3 (3), all books, documents and securities of the Association as required by the Act;
4. subject to the Act and these Rules, provide members with access to the register of members (while adhering

to privacy restrictions in By-Law 1.7.1.4 Maintenance of Records, the minutes of general meetings and other
books and documents;

5. performing any other duty or function imposed on the Secretary by these Rules; and
6. notifying the Registrar of his or her appointment within 14 days after appointment to the role.

3.4.4.1 A Committee member may not hold the o�ce of secretary if they do not reside in Australia.

3.5 The Committee

3.5.1 Minimum Committee

The President/Co-Presidents, Vice President, Treasurer, and Secretary roles, plus one additional member constitute
the minimum required Committee. It is strongly recommended, however, that the Committee include at least three
additional ordinary committee members to �ll the additional roles described below.

9



3.5.2 Election of ordinary members

1. The annual general meeting must by resolution decide the number of ordinary members of the Committee (if
any) it wishes to hold o�ce for the next year.

2. A single election may be held to �ll all of those positions.
3. If the number of members nominated for the position of ordinary committee member is less than or equal to

the number to be elected, the Chairperson of the meeting must declare each of those members to be elected
to the position.

4. If the number of members nominated exceeds the number to be elected, a ballot must be held in accordance
with Rule 4.2.2

5. The need to expand the Committee may arise between general meetings. This can be done by special resolution
at a special general meeting.

3.5.3 General Committee Responsibilities

All committee members have the following responsibilities:

1. to provide stewardship for basketball and its participants within the Macedon Ranges, and to uphold, enforce,
and execute these Rules;

2. to report any �agrant abuse of stadium rules. Any person breaching regulations can be ejected from the
stadium; and

3. to intercede in any game, where fouls are committed behind the play or where a game is obviously out of
control.

3.5.4 Subcommittees

A sub-committee of the Association shall be formed as is deemed necessary by the Committee in each year at the
annual general meeting, and on an ad hoc basis as necessary. Each sub-committee must have a representative who
is also on the the Committee.

3.5.5 Role Recommendations

A reference architecture for the the Committee is shown in Figure 1, which suggests committee roles based on
functions of the Association and stakeholder relationships. Some roles are required under the Act, described above,
while others are strongly recommended.

3.5.5.1 Registrar Basketball Victoria administrates a centralised registration system, which handles the product
option and payment logistics, and serves as the database of members. The system holds personal details, particularly
with respect to children, and access must therefore be restricted to designated committee members.

3.5.5.2 Grants Coordinator Opportunities arise to apply for support from government and business through
grants. These are helpful to fund coach training and other Association-wide bene�ts. It is ideal for a committee
member take the lead coordinating grant submissions.

3.5.5.3 Sponsorship Coordinator It is also recommended that a committee member lead the development
and maintenance of relationships with local businesses to provide mutually bene�cial opportunities for advertising
exposure and association funding.
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3.5.5.4 Communications The Association endeavours to publish newsletters at key times throughout the
basketball year; it is recommended that a committee member coordinate submission of news items and assemble
the newsletter for distribution. More frequent communication via the Association’s Facebook page also falls within
the Communications portfolio.

3.5.5.5 Webmaster The www.mrba.net.au website is used to provide competition webpages (announcements,
information team rosters, �xtures, ladders), Hawks team con�gurations, rep team program releases, and other
major Association information. It is recommended that a member with the technical know-how, not necessarily a
committee member, assume responsibility for website updates.

3.5.5.6 Coaching Coordinator (Player & Coach) It is in the Association’s charter to provide opportunities
for players of all abilities. It is greatly bene�cial to the Association for a member with deep coaching experience to
oversee players’ and coaches’ development, ensuring a high quality of education and guidance, and providing a
comprehensive array of payer pathways to help ensure the club meets its objectives.

3.5.5.7 Woodend Hawks Coordinator It is particularly important that a committee member serve as a co-
ordinator for the teams playing as the Woodend Hawks in the Sunbury Basketball Association (“SBA”) domestic
competitions. Please refer to By-Law 5 Woodend Hawks.

3.5.5.8 Junior Delegates Committee (External Basketball Association) Where external basketball associ-
ation competitions are self-governed by a committee of member club representatives, the Association must nominate
a representative to attend these external association committee meetings, represent the Association, and report
back to the Committee.

3.5.5.9 Grading Committee (Sunbury Basketball Association) Teams must be observed and graded to
con�rm or revise club-submitted grades for several weeks at the beginning of each season in the SBA domestic
competitions; a member or Committee member should represent the club to assist in this function.

3.5.6 Non-Committee Roles

3.5.6.1 Member Protection Information O�cer/Panel The Association must appoint a Member Protection
Information O�cer. This O�cer must be carefully selected on the basis of (1) approachability and (2) trustworthiness
by the Association membership, and (3) independence from the Committee. The Association may also select a
number of additional panel members to serve a similar role and support the formal O�cer, in the interests of
enhancing the approachability to members for con�ict resolution. When possible, the panel should include male
and female panel members. The identities and contact details should be advised to parents at the beginning of each
season.

3.5.6.2 Competition Coordinators The coordinator role varies between Senior Open and Junior Competitions.
In general, coordinators should:

1. organise the teams at the start of each season, through liaising with the team contacts;
2. allocate new players into teams when space is available;
3. communicate and resolve player and referee queries about the competition and other questions when they

arise;
4. make sure all players are paid-up before taking the court;
5. organise new singlets when needed by communicating with the Committee’s Uniform Coordinator;
6. liaise with the Committee and referees for the start dates and scheduled games and time slots for the �xture;
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7. be available for games and to report any incidents, and any follow up that maybe required due to these
incidents;

8. apply basic �rst aid and look-after the players well-being;
9. lock up stadium when required;

10. make sure players are aware of the competition standards and processes in place;
11. make sure the court is safe to be played on and any issues that may arise are brought to the attention of the

Committee; and
12. ensure score sheets are ready for the start of each game (usually provided by the Webmaster).

3.5.6.3 Referees Coordinator The Association must appoint a Referees Coordinator, who shall be responsible
for recruitment and training of referees. The Referees Coordinator each year will present the rules, penalties and
obligations of teams to the Association for the coming season prior to commencement of the season.

3.5.6.4 Uniform Coordinator It is recommended that an Association member volunteer to

1. store and manage uniform stock;
2. keep a record of player uniform numbers (to avoid con�icts);
3. set uniform selling times at the start of each season to coordinate with the training times of the Association;

and
4. collect money for uniform sales and hand-over to Treasurer or deposit into the Association accounts.

3.6 Unforeseen Matters

Should any matters arise for which provision has not been made in the Rules, the Committee shall take action as is
necessary:

1. to protect the interests of the Association; or
2. to make sure the objectives of the Association are carried out.

Alteration to these Rules should be considered to address the issue in the future.

4 Meetings

If the President/Co-Presidents and the Vice-President are both absent2, or are unable to preside, the Chairperson of
the meeting must be

1. in the case of a general meeting—a member elected by the other members present; or
2. in the case of a committee meeting—a committee member elected by the other committee members present.

4.1 General Meetings

4.1.1 Notice

The Secretary (or, in the case of a special general meeting convened under 4.3.2, the members convening the meeting)
must give to each member of the Association notice of at least:

1. 21 days for a general meeting if a special resolution is to be proposed at the meeting; and
2. 14 days for a general meeting in any other case

2Model Rule 46
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4.1.2 Meeting Details

The notice must

1. specify the date, time and place of the meeting;
2. indicate the general nature of each item of business to be considered at the meeting; and
3. must comply with Rule 4.1.5(5)

If a special resolution is to be proposed, the notice must also state in full the proposed resolution ,and state the
intention to propose the resolution as a resolution.

4.1.3 Voting at general meeting

1. On any question arising at a general meeting

(a) each member who is entitled to vote has one vote;
(b) members may vote personally or by proxy; and
(c) except in the case of a special resolution, the question must be decided on a majority of votes.

2. If votes are divided equally on a question, the Chairperson of the meeting has a second or casting vote.
3. If the question is whether or not to con�rm the minutes of a previous meeting, only members who were

present at that meeting may vote.
4. This rule does not apply to a vote at a disciplinary appeal meeting.

4.1.4 Minutes of general meeting

1. The Committee must ensure that minutes are taken and kept of each general meeting.
2. The minutes must record the business considered at the meeting, any resolution on which a vote is taken and

the result of the vote, and any statements of material personal interest disclosed under 4.1.8.
3. In addition, the minutes of each annual general meeting must include—

(a) the names of the members attending the meeting; and
(b) proxy forms given to the Chairperson of the meeting under Rule 4.1.5(6); and
(c) the �nancial statements submitted to the members in accordance with Rule 4.2(2)(AGM:�nancialstatement);

and
(d) the certi�cate signed by two committee members certifying that the �nancial statements give a true

and fair view of the �nancial position and performance of the Association; and
(e) any audited accounts and auditor’s report or report of a review accompanying the �nancial statements

that are required under the Act.

4.1.5 Proxies

1. A member may vote by proxy at a General Meeting other than at a disciplinary appeal meeting.
2. The member voting by proxy must submit his/her vote to the Secretary prior to the General Meeting;
3. Proxy vote instructions sent by post or electronically are of no e�ect unless received by the Association

Secretary no later than 24 hours before the commencement of the meeting.
4. The member voting by proxy must give speci�c instructions on how the member’s vote is to be cast. These

instructions will refer to special resolutions published prior to the General Meeting per Rule 4.1.1, or provide
for contingency vote in the case of a ballot election (Rule 4.2.2 – ;e.g. “In the event that Joe Bloggs is nominated
for President at the AGM and �lling the position requires a ballot, I cast my vote for Joe Bloggs.”).

5. Notice of a general meeting given to a member under Rule 4.1.1 must—

(a) state that the member may vote by proxy for the meeting per subrules (2-4); and

13



(b) include a copy of any form that the Committee has approved for the appointment of a proxy.

6. A form appointing a proxy must be given to the Chairperson of the meeting before or at the commencement
of the meeting.

4.1.6 Use of technology

1. A member not physically present at a general meeting may be permitted to participate in the meeting by
the use of technology that allows that member and the members present at the meeting to clearly and
simultaneously communicate with each other.

2. A member participating in a general meeting as permitted under subrule (1) is taken to be present at the
meeting and, if the member votes at the meeting, is taken to have voted in person.

4.1.7 Quorum at general meetings

1. No business may be conducted at a general meeting unless a quorum of members is present.
2. The quorum for a general meeting is the presence (physically, by proxy or as allowed under Rule 4.1.6) of 10

members entitled to vote or 10% of the members entitled to vote, whichever is greater.
3. If a quorum is not present within 30 minutes after the noti�ed commencement time of a general meeting

(a) in the case of a meeting convened by, or at the request of, members under Rule 4.3.2 the meeting must
be dissolved. If a meeting convened by, or at the request of, members is dissolved under this subrule, the
business that was to have been considered at the meeting is taken to have been dealt with. If members
wish to have the business reconsidered at another special meeting, the members must make a new
request under Rule 4.3.2.

(b) In any other case
i. the meeting must be adjourned to a date not more than 21 days after the adjournment; and

ii. notice of the date, time and place to which the meeting is adjourned must be given at the meeting
and con�rmed by written notice given to all members as soon as practicable after the meeting.

4. If a quorum is not present within 30 minutes after the time to which a general meeting has been adjourned
under subrule 3(3b), the members present at the meeting (if not fewer than 3) may proceed with the business
of the meeting as if a quorum were present.

4.1.8 Con�ict of Interest3

A committee member who has a material personal interest beyond that which is in common with most members
of the association (e.g. my child plays with the Hawks) in a matter being considered at a committee meeting must
disclose the nature and extent of that interest to the Committee, and that member must not be present while the
matter is being considered at the meeting, and must not vote on the matter.

4.1.9 Adjournment of general meeting

1. The Chairperson of a general meeting at which a quorum is present may, with the consent of a majority of
members present at the meeting, adjourn the meeting to another time at the same place or at another place.

2. Without limiting subrule (1), a meeting may be adjourned—

(a) if there is insu�cient time to deal with the business at hand; or
(b) to give the members more time to consider an item of business. Example

The members may wish to have more time to examine the �nancial statements submitted by the Committee
at an annual general meeting.

3Model Rules #65
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3. No business may be conducted on the resumption of an adjourned meeting other than the business that
remained un�nished when the meeting was adjourned.

4. Notice of the adjournment of a meeting under this rule is not required unless the meeting is adjourned for 14
days or more, in which case notice of the meeting must be given in accordance with rule 33.

4.2 Annual General Meeting

The Committee must convene an annual general meeting (AGM) of the Association within 5 months of the end of
each �nancial year. The Committee may determine the date, time and place of the annual general meeting. The
ordinary business of the AGM is as follows:

1. con�rm the minutes of the previous annual general meeting and of any special general meeting held since
then;

2. to receive and review

(a) the annual report of the Committee on the activities of the Association during the preceding �nancial
year; and

(b) the �nancial statements of the Association for the preceding �nancial year submitted by the Committee
in accordance with Part 7 of the Act;

3. to elect the members of the Executive Committee; and
4. any other business of which notice has been given in accordance with these Rules

4.2.1 Election of Committee

The AGM Chairperson must declare all Committee positions vacant, and hold elections for those positions in
accordance with these Rules.

1. Prior to the election of each position, the Chairperson of the meeting must call for nominations to �ll that
position. Any member under Rule 5.1 in good standing may nominate himself, herself, or with the member’s
consent, be nominated by another member.

2. A member who is nominated for a position and fails to be elected to that position may be nominated for any
other position for which an election is yet to be held.

3. At the AGM, separate elections must be held for each of the following positions: Presidents/Co-Presidents,
Vice-President, Secretary, and Treasurer.

4. If only one member is nominated for the position, the Chairperson of the meeting must declare the member
elected to the position.

5. If more than one member is nominated, a ballot must be held in accordance with Rule 4.2.2.
6. On his or her election, the new President/Co-President may take over as Chairperson of the meeting.

4.2.2 Ballot Rules4

1. If a ballot is required for the election for a position, the Chairperson of the meeting must appoint a member
to act as returning o�cer to conduct the ballot.

2. The returning o�cer must not be a member nominated for the position.
3. Before the ballot is taken, each candidate may make a short speech in support of his or her election.
4. The election must be by secret ballot.
5. The returning o�cer must give a blank piece of paper to

(a) each member present in person
4Derived from Model Rules #54
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6. If the ballot is for a single position, the voter must write on the ballot paper the name of the candidate for
whom they wish to vote.

7. If the ballot is for more than one position—

(a) the voter must write on the ballot paper the name of each candidate for whom they wish to vote;
(b) the voter must not write the names of more candidates than the number to be elected.

8. Ballot papers that do not comply with subrule 7(7b) are not to be counted.
9. Each ballot paper on which the name of a candidate has been written counts as one vote for that candidate.

10. The returning o�cer must declare elected the candidate or, in the case of an election for more than one
position, the candidates who received the most votes.

11. If the returning o�cer is unable to declare the result of an election under subrule (10) because 2 or more
candidates received the same number of votes, the returning o�cer must

(a) conduct a further election for the position in accordance with subrules (4) to (10) to decide which of
those candidates is to be elected; or

(b) with the agreement of those candidates, decide by lot which of them is to be elected (toss of a coin,
drawing straws, drawing a name out of a hat)

4.3 Special General Meetings

4.3.1 De�nition

Any general meeting of the Association, other than an annual general meeting or a disciplinary appeal meeting, is a
special general meeting. The Committee may convene a special general meeting as required. No business other
than that set out in the notice under Rule 4.1.1 may be conducted at the meeting.

4.3.2 Committee Obligation

A special general meeting must be convened within one month of a request by at least 10% of Association members,
when the meeting request

1. is lodged with the Secretary in writing;
2. states the business to be considered at the meeting and any resolutions to be proposed; and
3. includes the names and signatures of the members requesting the meeting

4.3.3 Members’ Recourse

If the Committee does not convene a special general meeting within one month after the date on which the request
is made, the members making the request (or any of them) may convene the special general meeting. Under these
circumstances, the member-driven special general meeting

1. must be held within 3 months after the date on which the original request was made;
2. may only consider the business stated in that request; and
3. the Association must reimburse all reasonable expenses incurred by the members convening a special general

meeting under this Rules.

4.3.4 Special resolutions

A special resolution is passed if not less than three quarters of the members voting at a general meeting (whether in
person or by proxy) vote in favour of the resolution. In addition to certain matters speci�ed in the Act, a special
resolution is required

1. to remove a committee member from o�ce; and
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2. to alter these Rules, including changing the name or any of the objectives of the Association.

4.3.4.1 Determining whether resolution carried

1. Subject to subsection (2), the Chairperson of a general meeting may, on the basis of a show of hands, declare
that a resolution has been—

(a) carried; or
(b) carried unanimously; or
(c) carried by a particular majority; or
(d) lost— and an entry to that e�ect in the minutes of the meeting is conclusive proof of that fact.

2. If a poll (where votes are cast in writing) is demanded by three or more members on any question—

(a) the poll must be taken at the meeting in the manner determined by the Chairperson of the meeting; and
(b) the Chairperson must declare the result of the resolution on the basis of the poll.

3. A poll demanded on the election of the Chairperson or on a question of an adjournment must be taken
immediately.

4. A poll demanded on any other question must be taken before the close of the meeting at a time determined
by the Chairperson.

4.4 Committee Meetings

4.4.1 Con�ict of Interest

A committee member who has a material personal interest beyond that which is in common with most members
of the association (e.g. my child plays with the Hawks) in a matter being considered at a committee meeting must
disclose the nature and extent of that interest to the Committee, and that member must not be present while the
matter is being considered at the meeting, and must not vote on the matter.

4.4.2 Meeting Frequency

At a minimum, the Committee must meet at least 4 times in each year at the dates, times and places determined by
the Committee.5 It is strongly recommended that the Committee meet as near to monthly as is practical.

1. The date, time and place of the �rst committee meeting must be determined by the members of the Committee
as soon as practicable after the annual general meeting of the Association at which the members of the
Committee were elected.

2. Special committee meetings may be convened by the President/Co-Presidents or by any 4 members of the
Committee.

4.4.3 Voting

1. On any question arising at a meeting of the Committee, each committee member present at the meeting has
one vote.

2. A motion is carried if a majority of committee members present at the meeting vote in favour of the motion.
3. If votes are divided equally on a question, the Chairperson of the meeting has a second or casting vote.
4. Voting by proxy is not permitted.

5Model Rules #58
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4.4.4 Quorum

1. No business may be conducted at a Committee meeting unless a quorum of Committee members is present.
2. The quorum for a Committee meeting is the presence (physical, or via technology per Rule 4.4.5) of 50% of

the elected Committee.

4.4.5 Use of technology

1. A committee member not physically present at a committee meeting may be permitted to participate in the
meeting by the use of technology that allows that committee member and the committee members present at
the meeting to clearly and simultaneously communicate with each other.

2. A committee member participating in a committee meeting as permitted under subrule (1) is taken to be
present at the committee meeting and, if the member votes at the committee meeting, is taken to have voted
in person.

4.4.6 Minutes of meeting

1. The Committee must ensure that minutes are taken and kept of each committee meeting.
2. The minutes must record the following

(a) the names of the members in attendance at the meeting;
(b) the business considered at the meeting;
(c) any resolution on which a vote is taken and the result of the vote; and
(d) any material personal interest disclosed under Rule 4.4.1.

5 Membership

These Rules di�er signi�cantly from the Model Rules for an Incorporated Association owing to the purpose and
operating nature of the the Association.

5.1 Eligibility

The following persons registered with the Association during the �nancial year are eligible to apply for membership
of the Association:

1. Players aged 16 and over;
2. Coaches;
3. Referees;
4. Team managers;
5. Parents and legal guardians of players under the age of 16; and
6. Any person who supports the purposes of the Association and has demonstrated involvement with the

Association.

5.1.1 Membership Term

Membership registers reset upon the beginning of the Basketball Victoria (Country) annual cycle – being the
beginning of Victorian School Term 4, when the Summer basketball season commences. Members who do not
renew their membership with the Association will be considered to have resigned their membership. Members who
renew their membership with the Association will remain in the membership register.
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5.2 Application for membership

1. To apply to become a member of the Association, an eligible person must submit an application in a form as
determined by the Committee.

2. As soon as practicable after an application for membership is received, the Committee must decide whether
to accept or reject the application.

3. the Committee must notify the applicant of its decision as soon as practicable after the decision is made.
4. No reason need be given for the rejection of an application.
5. If an application for membership is approved by the Committee, the resolution to accept the membership

must be recorded in the committee meeting minutes and the Secretary must, as soon as practicable, enter the
name and address of the new member, and the date of becoming a member, in the register of members.

6. A person becomes a member of the Association and is, subject to Rule 5.4, entitled to exercise his or her rights
of membership from the date on the which the Committee approves the person’s membership.

5.3 Register of members

1. The Secretary must keep and maintain a register of members that includes-

(a) the member’s name;
(b) the member’s address;
(c) the date of becoming a member;
(d) for former members, the date of ceasing to be a member; and
(e) any other information as determined by the Committee.

2. Any member may, at a reasonable time and free of charge, inspect the register of members.

5.4 General rights of members

A member of the Association who is entitled to vote has the right to –

1. receive notice of general meetings and of proposed special resolutions in the manner and time prescribed by
these Rules;

2. submit items of business for consideration at a general meeting;
3. attend and be heard at general meetings;
4. vote at a general meeting;
5. have access to the minutes of general meetings and other documents of the Association as provided under

Rule 5.4.3; and
6. inspect the register of members.

5.4.1 Speci�c voting conditions

A member is entitled to vote if:

1. more than 5 business days have passed since he or she became a member of the Association; and
2. the member’s membership rights are not suspended for any reason.

5.4.2 General member rights exclusions

Association membership does not include the right to serve on the committee, serve in non-committee roles,
coach, referee, or play. These roles are critical to the functions of the Association, critical to the success of the
Association in meeting its objectives, and critical to the relationship between the Association and its members. As
such, non-committee roles and coach and referee positions are �lled at the explicit discretion of the Committee.
This discretion includes the responsibility and authority to �ll, remove, and replace individuals in these roles.
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5.4.3 Custody and Inspection of books and records

1. Members may on request inspect free of charge-

(a) the register of members;
(b) the minutes of general meetings; and
(c) subject to subrule (2), the �nancial records, books, securities and any other relevant document of the

Association.

2. The Committee may refuse to permit a member to inspect records of the Association that relate to con�dential,
personal, employment, commercial or legal matters or where to do so may be prejudicial to the interests of
the Association.

5.4.4 Membership Cancellation

1. The membership of a person ceases on resignation, expulsion or death.
2. If a person ceases to be a member of the Association, the Secretary must, as soon as practicable, enter the

date the person ceased to be a member in the register of members.
3. A member may resign by notice in writing given to the Association.
4. The rights of a member are not transferable and end when membership ceases.

6 Grievances and Resolution/Disciplinary Procedures

Procedures below covering general grievances may occur between

1. a member and another member;
2. a member and the Committee; and
3. a member and the Association.

Note that a member must not initiate a grievance procedure in relation to a matter that is the subject of a disciplinary
procedure until the disciplinary procedure has been completed.

6.1 Internal Resolution

The Association takes member well-being very seriously. As formal handling of complaints can have serious and
un-intended repercussions for all involved, members are encouraged to resolve problems early, and with resources
available to them within the Association. Association coaches and Committee members must follow guidelines
provided by Basketball Australia6 and Basketball Victoria7.

Members should seek to resolve their complaints within 14 days, as appropriate, through discussion with:

1. Coaches or Team Managers;
2. The Member Protection Information O�cer or member of the associated panel; and/or
3. The President/Co-President or other member of the Association

6.2 Arbitration

Where the above measures prove impractical or insu�cient within 14 days, parties to a dispute must, within 10 days
after the 14 day period:

6BA Member Protection By-Law Attachment D1
7BV Member Protection By-Law Attachment Part V (2009)
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1. notify the Committee of the dispute; and
2. agree to or request the appointment of a mediator; and
3. attempt in good faith to settle the dispute by mediation.

6.2.1 Mediator

The mediator must be a person chosen by agreement between the parties, or in the absence of agreement

1. if the dispute is between a member and another member: a person appointed by the Committee
2. if the dispute is between a member and the Committee or the Association: a person appointed or employed

by the Dispute Settlement Centre of Victoria.

6.2.1.1 Impartiality A mediator appointed by the Committee may be a member or former member of the
Association but in any case must not be a person who

1. has a personal interest in the dispute; or
2. is biased in favour of or against any party.

6.2.1.2 Process In conducting the mediation, the mediator to a dispute must not determine the dispute, and
must:

1. give each party every opportunity to be heard; and
2. allow due consideration by all parties of any written statement submitted by any party; and
3. ensure that natural justice is accorded to the parties throughout the mediation process.

6.2.1.3 Upon failure to resolve dispute by mediation, the parties may seek to resolve the dispute in accordance
with the Act, otherwise at law, or per the governing sporting body Formal Procedures (Rule 6.3)

6.3 Formal Procedures

6.3.1 Committee-Based Disciplinary Action8

6.3.1.1 Grounds for taking disciplinary action The Association may take disciplinary action against a
member if it is determined that he/she:

1. has failed to comply with these Rules;
2. has failed to comply with the By-Laws;
3. refuses to support the purposes of the Association; or
4. has engaged in conduct prejudicial to the Association.

6.3.1.2 Disciplinary subcommittee If the Committee is satis�ed that there are su�cient grounds for taking
disciplinary action against a member, the Committee must appoint a disciplinary subcommittee to hear the matter
and determine what action, if any, to take against the member. The members of the disciplinary subcommittee

1. may be Committee members, members of the Association or anyone else; but
2. must not be biased against, or in favour of, the member concerned.

8Derived from Model Rules Part 3 Division 2
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6.3.1.3 Notice tomember Before disciplinary action is taken against a member, the Secretary must give written
notice to the member between 14 and 28 days before the disciplinary meeting is held. The notice must:

1. state that the Association proposes to take disciplinary action against the member; and
2. state the grounds for the proposed disciplinary action; and
3. specify the date, place and time of the meeting at which the disciplinary subcommittee intends to consider

the disciplinary action; and
4. advise the member that he or she may do one or both of the following

(a) attend the disciplinary meeting and address the disciplinary subcommittee at that meeting;
(b) give a written statement to the disciplinary subcommittee at any time before the disciplinary meeting;

and

5. set out the member’s appeal rights per Rule 6.3.1.5

6.3.1.4 Decision of subcommittee

1. At the disciplinary meeting, the disciplinary subcommittee must—

(a) give the member an opportunity to be heard; and
(b) consider any written statement submitted by the member.

2. After complying with subrule (1), the disciplinary subcommittee may—

(a) take no further action against the member; or
(b) subject to subrule (3)—

i. reprimand the member; or
ii. suspend the membership rights as set in Rule 5.4 of the member for a speci�ed period; or

iii. expel the member from the Association.

3. The disciplinary subcommittee may not �ne the member.
4. The suspension of membership rights or the expulsion of a member by the disciplinary subcommittee under

this rule takes e�ect immediately after the vote is passed.

6.3.1.5 Appeal rights

1. A person whose membership rights have been suspended or who has been expelled from the Association
under Rule 6.3.1.4 may give notice to the e�ect that he or she wishes to appeal against the suspension or
expulsion.

2. The notice must be in writing and given—

(a) to the disciplinary subcommittee immediately after the vote to suspend or expel the person is taken; or
(b) to the Secretary not later than 48 hours after the vote.

3. If a person has given notice under subrule (2), a disciplinary appeal meeting must be convened by the
Committee as soon as practicable, but in any event not later than 21 days, after the notice is received.

4. Notice of the disciplinary appeal meeting must be given to each member of the Association who is entitled to
vote as soon as practicable and must—

(a) specify the date, time and place of the meeting; and
(b) state—

i. the name of the person against whom the disciplinary action has been taken; and
ii. the grounds for taking that action; and

iii. that at the disciplinary appeal meeting the members present must vote on whether the decision to
suspend or expel the person should be upheld or revoked.
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6.3.1.6 Conduct of disciplinary appeal meeting

1. At a disciplinary appeal meeting—

(a) no business other than the question of the appeal may be conducted; and
(b) the Committee must state the grounds for suspending or expelling the member and the reasons for

taking that action; and
(c) the person whose membership has been suspended or who has been expelled must be given an opportu-

nity to be heard.

2. After complying with subrule (1), the members present and entitled to vote at the meeting must vote by secret
ballot on the question of whether the decision to suspend or expel the person should be upheld or revoked.

3. A member may not vote by proxy at the meeting.
4. The decision is upheld if not less than three quarters of the members voting at the meeting vote in favour of

the decision.

6.3.2 Escalation

If it is not possible or appropriate to resolve complaints at the Committee level, the Association will defer to formal
procedures outlined by Basketball Australia9 and Basketball Victoria10. Actions taken by these governing bodies
include mediation, tribunal hearings, and/or criminal proceedings.

7 Financial Matters

7.1 Source of funds

The funds of the Association may be derived from joining fees, annual subscriptions, donations, fund-raising
activities, grants, interest and any other sources approved by the Committee.

7.2 Management of funds

1. The Association must open an account with a �nancial institution from which all expenditure of the Association
is made and into which all of the Association’s revenue is deposited.

2. Subject to any restrictions imposed by a general meeting of the Association, the Committee may approve
expenditure on behalf of the Association.

3. The Committee may authorise the Treasurer to expend funds on behalf of the Association (including by
electronic funds transfer) up to a speci�ed limit without requiring approval from the Committee for each
item on which the funds are expended.

4. All cheques, drafts, bills of exchange, promissory notes and other negotiable instruments must be signed by 2
committee members. This requirement is satis�ed by electronic approval within an on-line banking system
whereby a co-signatory approves payments set-up by the Treasurer or other O�cer.

5. All funds of the Association must be deposited into the �nancial account of the Association no later than 5
working days after receipt.

6. With the approval of the Committee, the Treasurer may maintain a cash �oat provided that all money paid
from or paid into the �oat is accurately recorded at the time of the transaction.

7. The Association will, from time-to-time, avail itself of professional services provided pro bono from its
membership base, e.g. accounting and auditing; graphics services; mediation and dispute resolution. The
Committee may approve a token of appreciation for these services of up to $100. This �gure is notionally
indexed as dinner for two within the Macedon Ranges.

9BA Member Protection By-Law (2015) Attachment D1 Steps 4+
10BV Member Protection By-Law Attachment Part V (2009)
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8. Similar to the item above, it is customary to thank volunteer competition coordinators at the end of each
season with a bottle of wine or its equivalent. This should still be raised for awareness and approval of the
Committee.

7.3 Financial records

1. The Association must keep �nancial records that

(a) correctly record and explain its transactions, �nancial position and performance; and
(b) enable �nancial statements to be prepared as required by the Act.

2. The Association must retain the �nancial records for 7 years after the transactions covered by the records are
completed.

3. The Treasurer must keep in his or her custody, or under his or her control—

(a) the �nancial records for the current �nancial year; and
(b) any other �nancial records as authorised by the Committee.

7.4 Financial statements

1. For each �nancial year, the Committee must ensure that the requirements under the Act relating to the
�nancial statements of the Association are met.

2. Without limiting subrule (1) those requirements include

(a) the preparation of the �nancial statements;
(b) if required, the review or auditing of the �nancial statements;
(c) the certi�cation of the �nancial statements by the Committee;
(d) the submission of the �nancial statements to the annual general meeting of the Association;
(e) the lodgment with the Registrar of the �nancial statements and accompanying reports, certi�cates,

statements and fee.
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8 Appendix

Figure 1: Reference Architecture for MRBA committee. The Association and its Member Protection Information
O�cer/Panel supports Players, Coaches, and Referees in the top of the stack, with the designated roles identi�ed. The
Association also transacts with with a number of other stakeholders identi�ed on the bottom row of the stack, also
with roles as indicated. Required committee members are bold, recommended roles, which need not be committee
(but is also recommended) are listed in plain font.
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These By-Laws of the Macedon Ranges Basketball Association (“the By-Laws”) are to be read in conjunction with
the Constitution of the Macedon Ranges Basketball Association (“the Rules”). Members of the Association are to
comply with both these By-Laws and the Rules.

1 Codes of Conduct

the Association supports and enforces a Code of Conduct adapted from, and consistent with Basketball Victoria and
Basketball Australia for all members of the wider basketball community.
All members of the Association, irrespective of role, are bound by two over-arching policies:

1. to comply with all relevant Australian laws (Federal and State)1

2. to protect the safety and welfare of children above all other considerations2

Codes of Conduct for di�erent member roles are derived from both Basketball Victoria3 and Basketball Australia4

1.1 Players

1. Understand and play by the rules.
2. Respect and do not argue with referees and other o�cials; disagreements should be handled by the team

captain, coach, or manager during a time-out or after the competition.
3. Control your temper. Verbal abuse, sledging, deliberate distraction, and provocation of o�cials and other

players are not acceptable or permitted behaviours in any sport.
4. Work equally hard for yourself and/or your team. Your team’s performance will bene�t, so will you.
5. Be a good sport. Applaud all good plays whether they are made by your team or the opposition.
6. Treat all participants in your sport as you like to be treated. This applies on and o� the court. Do not bully or

take unfair advantage of another competitor.
7. Cooperate with your coach, team mates, opponents, referees, and scorers. Without them there would be no

competition. Thank them after the game and training for helping to provide the opportunity and experience.
8. Participate for your own enjoyment and bene�t, not just to please parents and coaches.
9. Respect the rights, dignity and worth of all participants regardless of their gender, ability, cultural background

or religion.
10. Always respect the use of facilities and equipment provided.

1.2 Coaches

1.2.1 With respect to players

1. Develop team respect for the ability of opponents including their coaches
2. Impart knowledge and skills, and promote desirable personal and social behaviours
3. Teach understanding of and respect for the rules, and the o�cials’ judgment in enforcing the rules
4. Provide a quality service to athletes and the game by maintaining knowledge of rule changes, and improving

through accreditation and training opportunities
5. Provide positive re-enforcement for e�ort and hard work, rather than results. Extensive research shows that

this approach helps develop grit rather than a sense of personal limits.
6. Ensure that every player’s time spent with you is a positive experience. Treat each player as an individual:

(a) Providing each player with equal attention and opportunities
1Derived from BV Member Protection By-Law 14.2e (2009) and Basketball Australia Member Protection By-Law 6.3 and 6.6 (2015).
2Derived from BV Member Protection By-Law 14.2c and 14.3 (2009) and Basketball Australia Member Protection By-Law 6.1 (2015).
3http://basketballvictoria.com.au/policies/
4Basketball Australia Member Protection By-Law Part B (2015)
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(b) Respecting the talent, developmental stage and goals of each individual player
(c) Helping each player reach his or her full potential
(d) Respect the rights, dignity and worth of every player
(e) Ensure every player has fun

7. Ensure that any physical contact with players is appropriate for the situation and necessary for the player’s
skill development

8. Avoid unaccompanied and unobserved activities with persons under the age of 18 years wherever possible.
9. Intimate relationships between coach and players is forbidden, even if otherwise legal5.

10. Show concern and caution towards sick and injured athletes:

(a) Providing a modi�ed training program where appropriate
(b) Allowing further participation in training and competition only when appropriate
(c) Seeking medical advice when required
(d) Maintaining the same interest and support towards sick and injured athletes

11. Provide a safe environment for training and facilities and competition

(a) Ensuring equipment and facilities meet safety standards
(b) Ensuring equipment, rules and the environment are appropriate for the age and ability of the athletes
(c) Group players according to age, height, skills and physical maturity, whenever possible

12. Ensure all players get court time according to the policy of the Association as set out in By-Laws 4.4.2(10),
5.4, and 6.3.

13. Be prepared to lose sometimes. This includes being prepared with a constructive message after the game.

1.2.2 With respect of o�cials

1. Refrain from unnecessary or obvious dissension, displeasure or disapproval with o�cials’ decisions

1.2.3 With respect to parents

1. Encourage families to keep lines of communication open with respect to young players’ welfare, with both
coach and Team Manager.

2. Communicate expectations and standards for behaviour and team commitment

1.2.4 With respect to the game

1. Do not use your involvement with Basketball to promote your own beliefs, behaviours or practices where
these are inconsistent with those of Basketball Australia.

2. Do not make statements or take part or otherwise participate in demonstrations (whether verbally, in writing
or by any act or omission) regarding political, religious or racial matters or any such matters which are
prejudicial to or contrary to the objects, purposes or interests of Basketball Australia or which bring Basketball
Australia or the squad or team into disrepute.

3. Refrain from any conduct which is; might be reasonably regarded as; or is being investigated for potentially
being a breach of the criminal law applicable to the jurisdiction in which you are located at any time.

4. Behave and encourage behaviour that upholds the highest standards of integrity and dignity.
5. Uphold the standing and reputation, through personal conduct, of Basketball Australia.

5Refer to BA Member Protection By-Law §6.4 (2015) for guidance on other relationships between individuals in other roles
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1.3 O�cials

Much of O�cials’ responsibilities and conduct are detailed in the Federation International Basketball Association
(FIBA) rule book. These items add to those rules:

1. Interpret rules and regulations fairly and to match the skill level and the needs of the participants
2. Compliment both teams on their e�orts
3. Be consistent, objective and courteous in calling all infractions
4. Promote fair play and appropriate sporting behaviour
5. Encourage rule changes where you believe the game could be improved
6. Ensure that both on and o� the court your behaviour is consistent with the principles of good sportsmanship
7. Keep your knowledge current.
8. Help the education process in the game.
9. Always present yourself in a way which encourages others to respect you and your role. This includes �oor

position during time-outs and half-time
10. Always respect the use of facilities and equipment provided

1.4 Parents

1. Remember that children participate in sport for their enjoyment, not yours.
2. Encourage children to participate, do not force them.
3. Focus on the child’s e�orts and performance rather than winning or losing. Provide positive re-enforcement

for e�ort and hard work, rather than results. Extensive research shows that this approach helps develop grit
rather than a sense of personal limits.

4. Encourage children always to play according to the rules and to settle disagreements without resorting to
hostility or violence.

5. Never ridicule or yell at a child for making a mistake or losing a competition.
6. Remember that children learn best by example. Model classy behaviour by showing appreciation for good

performances and skillful plays by all participants.
7. Support all e�orts to remove verbal and physical abuse from sporting activities.
8. Respect o�cials’ decisions and teach children to do likewise.
9. Show appreciation for volunteer coaches, o�cials and administrators. Without them, your child could not

participate.
10. Respect the rights, dignity and worth of every young person regardless of their gender, ability, cultural

background or religion.

1.5 Spectators

1. Remember that young people participate in sport for their enjoyment and bene�t, not yours.
2. Applaud good performance and e�orts from all individuals and teams. Congratulate all participants on their

performance regardless of the game’s outcome.
3. Respect the decisions of o�cials and teach young people to do the same.
4. Never ridicule or scold a young player for making a mistake. Positive comments are motivational.
5. Condemn the use of violence in any form, whether it is by spectators, coaches, o�cials or players.
6. Show respect for your team’s opponents. Without them there would be no game.
7. Encourage players to follow the rules and the o�cials’ decisions.
8. Do not use foul language, sledge or harass players, coaches or o�cials.
9. Respect the rights, dignity and worth of every young person regardless of their gender, ability, cultural

background or religion.
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1.6 Administrators

1. Involve young people in planning, leadership, evaluation and decision making related to the activity.
2. Give all young people equal opportunities to participate.
3. Create pathways for young people to participate in the sport–not just as players, but also as coaches, referees,

administrators, etc.
4. Ensure that rules, equipment, length of games and training schedules are modi�ed to suit the age, ability and

maturity level of young players.
5. Provide quality supervision and instruction for junior players.
6. Remember that young people participate for their enjoyment and bene�t. Do not overemphasise awards.
7. Help coaches and o�cials highlight appropriate behaviour and skill development, and help improve the

standards of coaching and o�ciating.
8. Ensure that everyone involved in junior sport emphasizes fair play, and not winning at all costs.
9. Give a code of behaviour sheet to spectators, o�cials, parents, coaches, players, and encourage them to follow

it.
10. Remember, you set an example. Your behaviour and comments should be positive and supportive.
11. Make it clear that abusing young people in any way is unacceptable and will result in disciplinary action.
12. Respect the rights, dignity and worth of every young person regardless of their gender, ability, cultural

background or religion.

1.7 Child Protection

1.7.1 Screening and Police Checks

1.7.1.1 Who must be screened The Association must screen prospective appointees to the following roles6:

1. Coach
2. Assistant Coach
3. Team Manager
4. Every role for which normal activity involved in execution of the role would place the appointee in individual

and unsupervised contact with persons under 18 years of age; and
5. Every role that could involve the appointee travelling away with persons under 18 years of age, or with teams

of players over 18 years of age.

1.7.1.2 Exceptions to Mandatory Screening The only exceptions to this list are for prospective appointees
who are Members of Victoria Police or the Victorian Institute of Teaching.

1.7.1.3 Mandatory Screening Checklist The Association must perform the following screening steps7 for
prospective appointees:

1. Con�rm that the person is not on the Prohibited Person Register maintained by Basketball Australia; and
2. Obtain from the prospective appointee a Working With Children Check (WWCC) authorization8

6BV Member Protection By-Law 14.2e (2009) §8.1-8.4 and BA Member Protection By-Law 14.2e (2015) Part C.
7BV Member Protection By-Law 14.2e (2009) §7.2
8BV Member Protection By-Law 14.2(e) (2009) §7.2(c) and 7.4 indicates that a Police Check is a valid substitute for the WWCC. However,

as so much of the ongoing monitoring and enforcement of this safety measure, e.g. with the Sunbury Basketball Association and State
Tournaments, is based on the WWCC, the MRBA mandates that a WWCC be provided. The only exemptions from this are noted in
By-Law 1.7.1.2. WWCC are obtained from WWCC requirements, Victorian Department of Justice; www.workingwithchildren.vic.gov.au;
1300 652 879
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If the mandatory screening checks indicate that a person may not be suitable for a role with the Association, the
matter must be referred to the Basketball Victoria Registrar, and will be handled in accordance with BV procedures 9

1.7.1.4 Maintenance of Records The Association must maintain these records for persons acting in the roles
listed under By-Law 1.7.1.1, and must maintain these records inde�nitely. Under section 59 of the Act, access to the
personal information of a person recorded in the register of members may be restricted in certain circumstances.
Note that Section 58 of the Act provides that it is an o�ense to make improper use of information about a person
obtained from the Register of Members.

1.7.1.5 Recommended Screening It is recommended that, where practicable10, verbal or written enquiries be
obtained from two references for prospective appointees to roles listed in By-Law 1.7.1.1. A log of verbal conversation
notes and written correspondence should be maintained with WWCC records per By-Law 1.7.1.4.

1.7.2 Recording Images of Children

1.7.2.1 Images of persons under the age of 18, both in video and photo formats 11:

1. must not be published by any media (e.g. websites, social media, print) with any identifying or personal
information, including name, address, email address, phone number, school, hobbies, or interests. Any of this
information can be used to “groom” the child. This includes information that can be used to “triangulate” a
name with an image: e.g. the publishing of a team list with a uniform number and a name in a website, and
photos that appear in an unrelated medium of a child wearing the uniform number.

2. must be relevant to the sporting activity, and used in a manner that promotes participation in the sport.
3. must ensure that all persons in the image are suitably clothed. Under no circumstances may recording devices,
including camera phones, be used in changing areas, showers, or toilets.

1.7.2.2 The Association must include as part of its Registration Terms & Conditions that the Association may
take and use images of members of all ages for promotional purposes. Acceptance of this condition by registrants,
parents, or guardians will constitute the permission required by Basketball Australia 12.

1.7.2.3 Coaches, as responsible representatives of teams, are usually the people approached for permission by
newspaper and other photographers. Coaches should therefore be advised to obtain instructions from parents,
before a season starts, regarding the recording of images by non-members. Coaches should ensure that they have a
record of the details of the request, including name of the requester, professional a�liation, date, time, and intended
use.

2 Member Protection

2.1 Privacy Policy

Personal member information held by the Association, including contact details (e.g. in the registration system),
shall be available only to the Association Registrar and to the speci�cally designated Committee members. Only
members registered to relevant competitions and teams, with the minimum necessary contact details, shall be
provided to individual competition coordinators, coaches, and team managers for Association-related purposes.

9These procedures are given in BV Member Protection By-Law 14.2e (2009) §9.4-9.7.
10BV Member Protection By-Law 7.2(a) and 7.3 (2009)
11Adapted from BA Member Protection By-Law §6.2 (2015)
12BA Member Protection By-Law §6.2 (2015)
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2.2 Harassment, Discrimination, and Vili�cation

Basketball Australia13, Basketball Victoria14, and the Association condemn and harassment, discrimination, and
vili�cation. The Association must take measures that pre-emptively caution its members each season that such
behaviour will not be tolerated, and pro-actively address every instance, as early as possible, of suspected breach.

2.2.1 Harassment

Harassment is any o�ensive, abusive, belittling or threatening behaviour directed at a person or group because
of a particular characteristic. The behaviour must be unwelcome, and the sort of behaviour a reasonable person
would recognise as being unwelcome, and likely to cause the recipient to feel o�ended, humiliated or intimidated.
Determination for whether behaviour is considered harassment is not determined by the claimed intent of the person
charged, nor does a charge of “over-sensitivity” on the part of the target mitigate the determination. Harassment is
determined solely from the point of view of the recipient of the harassment15 As set out in Rule 6 of the Constitution,
the zero-tolerance policy for unacceptable behaviour governs interactions between general association members,
committee members, and the Association as an entity.

2.2.2 Discrimination

Discrimination is treating or proposing to treat a person less favourably than someone else on the basis of an
attribute or personal characteristic they have.

2.2.3 Vili�cation

Vili�cation involves a person inciting hatred towards, serious contempt for, or severe ridicule of, a person or group
by public act. Public acts that may amount to vili�cation include any form of communication to the public and any
conduct observable by the public. This includes social media, in particular.

3 Urgent and Serious Complaints Procedures

3.1 Breaches Involving Children, Including Child Abuse Unrelated to Basketball.

3.1.1 Serious and Urgent Breaches

Consistent with the Association’s over-arching commitment to child protection (By Law 1)16, any suspicions of
abuse concerning a child within the basketball community, or outside, must be handled both urgently and sensitively.
Any report or complaint that indicates a child is in danger, or that involves criminal activity, should be reported
immediately to police at Triple-0 (000)17.

3.2 Less Urgent Concerns

Less serious or urgent matters should be actioned as soon as possible, but no later than 24 hours after the incident or
discovery. Reports should be made to Victoria Police, Non-urgent assistance, at (03) 9247 6666 (www.police.vic.gov.au),
and/or Department of Human Services 131 278 (www.dhs.vic.gov.au).

13BA Member Protection By-Law §6.3, 6.5, 6.6 (2015)
14BV Member Protection By-Law Part IV §11-13
15BV Member Protection By-Law Attachment §13.1-13.12, 13.14 (2009) provide non-exhaustive examples of harassment and abuse.
16 and BV Member Protection By-Law Attachment §14.3 (2009)
17BA Member Protection By-Law Attachment D5 (2015)
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4 Association Domestic Competitions

4.1 Australian Basketball Federation ultimate authority

The Association competitions shall be conducted under the o�cial rules of the Australian Basketball Federation
with modi�cations as listed in these By-Laws.

4.2 Domestic Competition Administration

4.2.1 Fixture

The playing draw for all grades of competition of the Association shall be made available on the Association website
at the commencement of each basketball season.

4.2.2 Premiership Point System

The following premiership points shall apply to the Association games, excluding �nals

1. 3 points for each win.
2. 3 points for each bye.
3. 2 points for each draw.
4. 1 point for each loss.
5. 0 points for each forfeit, score recorded as 10-0
6. 0 points for each team in a double forfeit, score recorded as 0-0

4.2.3 Registration / Insurance of Players

1. All players must be registered and insured with Basketball Victoria Country to play in any organized training
or game or any competition or training conducted by the Association including the Woodend Hawks.

2. Players who have not registered and paid BVC insurance and fees are ineligible to participate in any Association
training or games. In domestic competitions, teams that allow ineligible players to play will forfeit the game.

3. All players must play a minimum of half of the regular season games to qualify for �nals.
4. Any team that is found to have been playing an ineligible player after round 1 shall forfeit all games in which

the player took the part.

4.2.4 Playing Fees

1. All players participating in (playing) a game of basketball in an Association competition shall pay a season
fee to be determined by the Committee at the beginning of the season.

2. Exceptions are those listed in By-Law 4.5. The �ll-in player must be clearly marked on the score sheet to
determine his status.

3. All fees payable by the players shall be paid by the week 2 game of the competition in which they are playing.
4. If the correct fees are not paid by the commencement of the week 3 game, and alternative arrangements

have not been made with the Treasurer, the player will be ineligible to play until fees due are paid, or until
arrangement for payment is been made with the Association Treasurer. An ineligible player taking the court
will cause a forfeit to the o�ending team as set out in By-Law 4.2.3.4.

5. Any player who owes money to the Association for unpaid fees for training, playing, registration etc may at
the discretion of the Committee, be suspended from playing at both club and Association level until such fees
are paid.

6. In the case of �nancial hardship, payment arrangements must be made with the Treasurer.
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7. Players may not pay casually per game, except by agreement with the Treasurer, and with the knowledge of
the competition coordinator.

4.2.5 Rules for Finals

The following does not apply to Under-10s

1. Teams that �nish in the top four positions in each age group of the Association Competition as determined
by points gained during the season and in the case of equal points, as determined by their percentage, shall
compete in a �nals competition.

2. Finals shall be played on the Page System (i.e. the top four teams at the conclusion of the regular season
“home and away” competition will play 1v2 and 3v4 semi-�nals, the loser of the 1v2 semi-�nal shall play the
winner of the 3v4 semi-�nal in a preliminary �nal. The grand �nal shall be between the winner of the 1v2
semi-�nal and the winner of the preliminary �nal).

3. In the event of the scores being equal at the completion of the second half of a �nals game, an extra �ve
minutes will be played. Each team shall be permitted one (1) time out per extra period.

4. The timing rules for the �nals series (except Grand Finals) in all grades (except Under 10) are as per By-
Law 4.7.3.

5. The timing rules for the Grand Final in all grades (except Under 10) are as follows: Clock Stops: As per
By-Law 4.7.3, plus time outs, substitutions and all bonus foul shots.

6. Three team competition. The team that �nishes 1st position goes straight in to the Grand Final. 2nd and 3rd
play o� for the right to participate in the Grand Final.

4.2.6 Team Entry

1. The Association reserves the right to allow or deny entry of all or any team into the Association Competition
and the Association decision shall be �nal.

2. Any team desiring to conduct an interstate or intrastate trip must apply in writing to the Association for
permission before the proposed date of the trip. The application must give details of the proposed trip,
organisation and an assurance that it be conducted properly. Travelling teams must be mindful that they
represent the Association and conduct themselves professionally.

3. Any team desiring to conduct an exhibition match or tournament must apply in writing to the Association
for the approval before the proposed date of the match or tournament.

4. In the event of non-compliance with either of the preceding conditions, an o�ending team is liable to a
suspension or �ne or both at the discretion of the Association committee.

5. If any Association-registered player desires to play with another Country Association’s squad team they
must �rst obtain permission in writing from the Association.

4.3 Senior Open Competitions

1. The Association reserves the right to allow or deny entry of any team into the Open Competition. The
decision of the Association shall be �nal.

2. All players must be 17 years and over to play in the Open Competition. Younger players may be considered
eligible to play in an Open Competition if, in the opinion of a grading committee as appointed by the
Committee, the player is of exceptional ability and it is not detrimental to the Association Competition.

3. Approved junior players can play Open Competition, subject to all fees and charges that apply to the Open
Competition.

4. The Association has the right to grade players into teams if the numbers permit and if it is deemed to be
advantageous to the Competition.
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4.4 Association Junior Competitions

4.4.1 Junior Competition Team Selections

1. All junior players will be assigned into teams by the Competition Coordinator. The Competition Coordinators
shall be responsible for the re-grading of any player and/or reallocation of any player within the Competition.
Any player or family with grievance in relation to a team placement must �rst contact the appropriate
Competition Coordinator. Further action will be taken if considered necessary by the Committee, or on appeal
by the a�ected player/family.

2. The Competition Coordinators of the Junior competitions reserve the right to reassess any teams and move
players in the �rst three weeks of the competition in the interests of evening-out the competition.

4.4.2 Other – Junior Competitions

1. All junior games (with the exception of Under 10) shall be played in accordance with BVCC Defensive Rules
(no zone until U16s) which shall be displayed at the Stadium prior to the commencement of the season and
noti�ed to all coaches.

2. All team members must wear the Association or the Woodend Hawks uniform/singlet. All players must wear
black sports shorts with no pockets if the uniform is singlet only.

3. All teams must be correctly attired in complete team uniform from the beginning of week three (3) or a �ve
point penalty will occur for every player out of uniform.

4. Scoring duty policy shall be determined at the discretion of the competition coordinator.
5. If any team is not on the court and ready to play with at least four eligible players within ten minutes of the

clock being activated at the scheduled time by the appointed referee, then the game shall be awarded to their
opponents provided their opponents are on the court, in appropriate uniform and ready to play. The points
for that game shall be distributed in accordance with By-Law 4.2.2. If a team is late arriving for the start of a
game their opponents will be awarded one point for every minute the opposition is late - up to 10 minutes
when the game will be declared a forfeit.

6. If both teams are not ready to commence play with at least four eligible players within ten minutes of the
clock being activated at the scheduled time by the referee, the game shall be cancelled and declared a double
forfeit as set out by By-Law 4.2.2.

7. Upon three unnoti�ed forfeits in the same season, the Committee has the discretion to dismiss the team from
the competition with no fees being reimbursed to the players.

8. A minimum of four teams is required to run a competition with six players and a coach with a Working with
Children check per team.

9. The mercy rule in relation to defence applies: a team will be charged with a technical foul for playing defence
in their front court when they lead by 25 points or more. One free-throw will be awarded to the player
handling the ball, and the ball will be given to the awarded team to inbound.

10. Coaches must endeavour to provide equal court time to all players, subject to attendance at training at the
coach’s discretion. Although this policy is still strongly encouraged, it may be suspended in the last three
minutes of a regular season game where a Finals berth depends on a win, and during the Finals series.

4.5 Fill-in Players

To make up 5 players teams may use players from other teams based on the following:

1. Teams may use any player from the same or a lower age group.
2. Fill-in players can be used in �nals subject to approval in writing from the Committee.
3. Teams must have three (3) bona �de and eligible team members able to take the court, in which case they

may pick-up up to three �ll-in players to provide for an even �eld of 5 players with one substitute.
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4. A �ll-in player can only �ll-in for a maximum of �ve (5) games per season, irrespective of the number of
teams for which they �lled-in. Any player �lling in for more than �ve (5) games is deemed an ineligible player
in that competition for any team other than their own, and will cause a forfeit for the team that acquires
the �ll-in player for games in excess of that player’s �ll-in eligibility. While the goodwill among players and
di�erent teams is appreciated and encouraged, this rule is intended to mitigate the use of “ringers”, and to
ensure competitions remain viable with enough properly registered players.

5. A �ll-in player may not use that game to qualify for �nals.
6. If a �ll in player is used as the �fth player and a regular team member arrives once the game has started, the

�ll-in player must be replaced by the regular team member at the earliest opportunity.
7. A �ll-in player may be used as a short-term sub during the game, to cover for a regular player with some

unforeseen urgency (e.g. asthma, toilet), if no other regular team members are available.

4.6 Technical Fouls

1. Any player, coach, bench player or team manager who receives two (2) technical fouls in the same game must
leave the stadium immediately.

2. The BVCC sin bin policy (�ve minute benching for behaviour-related technical fouls) applies to Association
domestic games.

3. Technical fouls charged under the mercy rule do not count toward the ejection and sin bin rules, as set out
above.

4.7 Timing Rules

The following does not apply to Under-10s

1. All games shall be 2 x 20 minute halves and half time shall be a maximum of three minutes.
2. For all regular season “home and away” competition games, the clock shall start on the advertised starting

time.
3. The timing rules for the regular “home and away” competitions of all grades (except Under 10) are as follows:

(a) In senior open competitions, the clock must stop for all whistles in the last 3 minutes of second half if
the score is within 12 points.

(b) In junior competitions the clock must stop for all whistles in the last minute of the second half if the
score is within 12 points.

4. No time outs can be taken in last minute of the �rst half.

4.8 Referees

1. The Association shall establish an independent umpires’ tribunal to investigate complaints of incompetence,
misconduct or non-attendance on the part of the referee. The umpires’ tribunal shall consist of three persons
independent of the Association. The umpires’ tribunal is authorized to take disciplinary action against referees
who are found to have o�ended.

2. All complaints against referees must be received in writing by the Secretary within 7 days of any dispute
occurring for consideration. Any complaint received will be forwarded to the Committee for consideration
within 7 days.

3. The Committee in considering any complaint against a referee may deal with the complaint if it is of a minor
nature. The Committee shall have the power to counsel or reprimand as the case may be. Any complaints of
a serious nature shall be forwarded without delay to the referee’s tribunal for hearing and determination.

4. Quali�ed o�cials who wish to referee will nominate the night(s) of play that they wish to umpire. A person
who nominates for a night(s) of play shall enter the basketball stadium ready to referee and can be called
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upon to referee by the Referee Coordinator or committee member on duty, even though they may not be
rostered on for that game. A person who nominates to referee and is rostered on a particular night must
attend and ful�ll their obligations.

5. All referees to be in full uniform from the �rst game - black and white vertical striped shirt or grey shirt,
plain black shorts, track pants or skirt - to receive full umpire’s pay. Failure to be in full uniform (except in
extenuating circumstances) means half of the current pay rate being applied. Junior referees are to wear the
approved shirt.

6. If the Referee Coordinator decides that an o�cial nominated for a senior open competition is not to the
required standard, they will be transferred without appeal to a junior competition until they reach a satisfactory
standard as decided by the Referees Coordinator; they will then be returned to the night of play for which
they nominated.

7. Referees will be appointed by the Referees Coordinator to a �nals game and under no circumstances will the
referee so appointed be permitted to appoint a replacement referee without the expressed authority of the
referees Coordinator. If a referee so appointed by the Referees Coordinator to a �nals game cannot referee
they MUST notify the Referees Coordinator or the Secretary at least 2 hours prior to the �rst �nal starting
that night.

8. Any referee who loses an Association-supplied top will pay for the replacement of the top at cost.
9. The Association, through the Referee Coordinator, will allocate all referees for all junior games and open

competitions.
10. All Association Squad Players from Under 14 are encouraged to attend a referee’s clinic and to referee.
11. The pay rate for referees shall be set at the commencement of each season.
12. All referees must obey the reasonable directions of the Referees Coordinator relating to development and

grading.

4.9 Protests

Any team desiring to lodge a protest in respect of their game must lodge it in writing to the Secretary within seven
(7) days of the game. The parties concerned shall be entitled to attend the next meeting of the Committee at which
the protest shall be heard.

4.10 Injury to Players

1. It is the responsibility of Competition Coordinators to report all injuries sustained by players in Association
Competition games.

2. Injuries shall initially be reported on the back of the game sheet of the game in which the player was injured.
Detailed information including the player name, type of injury, time of the injury and the player’s team shall
be itemized and any other information relevant to the injury should be noted.

3. The injured player shall complete an injury report form as soon as possible after sustaining the injury. Such
forms are available by contacting the President/Co-President and shall be returned when completed to the
Secretary. The Secretary shall be responsible for delivering the form to the Association’s insurance company.

4. The Association shall also display at the place where the Competition is conducted the conditions if any
imposed on it and players by the insurance company involved and once this information is so displayed the
onus is on all players to comply with the conditions.

4.11 Inappropriate Behaviours

1. Inappropriate behaviour will not be tolerated in the stadium by any person. The coordinator and/or Committee
members have the right to evict any persons using inappropriate behaviour in the stadium.
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2. A player, coach, o�cial, spectator and/or team may face suspension and deregistration from the Association
and/or being barred from any or all venues operated by the Association for a period to be deemed appropriate
by the relevant committee.

3. A Committee member has, at any time, the right to lodge a letter of complaint for any o�ending or abusive
conduct, in writing to the Secretary.

4. Disquali�ed players and coaches must leave the immediate playing area and must not be visible or audible to
the game from which they were disquali�ed.

5 Woodend Hawks

Woodend Hawks teams playing in Sunbury are governed by the Sunbury Basketball Association By-Laws. Where
any discrepancy is encountered between Sunbury By-Laws and these By-Laws, Sunbury By-Laws take precedence.
These By-Laws remain in e�ect with respect to codes of conduct and the relationship between the Association,
Committee, and members.

5.1 Coaches and Team Managers

5.1.1 Team Requirement

All Woodend Hawks teams must have a Head Coach and a Team Manager.

5.1.2 Brie�ng

Both Team Managers and Coaches will receive brie�ngs on roles and responsibilities at the beginning of each season
by the Association’s Woodend Hawks Coordinator.

5.1.3 Recommended Practice

It is strongly recommended that older players and less experienced parents be encouraged to take coaching assistant
roles with younger teams to help develop the next generation of coaches, as well as to provide a healthy pool of
coaches such as to reduce the impact of varying work and family commitments on the Association.

5.2 Expressions of Interest

Where indicative team lists must be submitted to an external basketball association for each season several weeks
before the preceeding season �nishes, the Coordinator will obtain, through coaches and Team Managers, Expressions
of Interest from current players, as well as those players on the wait list. These lists also help the Association to
identify the number of coaches required, and to commence recruiting e�orts.

5.3 Team Assignments

Several factors govern the con�guration of teams to play in external associations.

5.3.1 Number of Teams

The number of teams is ultimately determined by the number of players expressing interest, which is possibly
constrained by the number of available coaches. The target number of players per team shall be seven to eight – six
to seven is acceptable where the players are known to be reliable each week, and a ninth should only be included
when that ninth player has demonstrated poor commitment levels in the past.
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5.3.2 Team Placement Priorities

The top priority in forming teams is player development. Teams should therefore be as balanced as possible with
respect to skill level, and team roles (e.g. su�cient ball handlers, talls, etc). These assessments should be made
through consultation with each player’s coach from the preceeding season, and/or try-outs, at the discretion of the
Committee.

5.3.2.1 Further Considerations Where sibling and other transport-related considerations (such as car-pooling)
can be accommodated, it is helpful to the Association’s members to do so. Many requests are, however, made on a
purely social basis. While the team selections do often strive to ensure that each player at least know others on
their team, priority requirements often mean social group-based requests can not be accommodated.

5.4 Court Time

Coaches must endeavour to provide equal court time to all players during the regular season, subject to attendance
at training (at the coach’s discretion). This policy may be suspended in the last three minutes of a regular season
game where a Finals berth depends on a win. This policy can also be suspended during the Finals series, at the
Coaches discretion, even while the Association still encourages inclusive coaching and opportunities for all players
even during Finals.

5.4.1 Notice to Parents

It is advisable that this policy be communicated to parents at the beginning of the season, with a reminder prior to
beginning �nals.

6 Macedon Ranges Representative Teams

Macedon Ranges Rep Teams teams are governed by these Association By-Laws, as well as those governing the
Tournaments into which Rep teams are entered. Where any discrepancy is encountered between External By-Laws
and these By-Laws, external tournament By-Laws take precedence. These By-Laws remain in e�ect with respect to
codes of conduct and the relationship between the Association, Committee, and members.

6.1 Coaches and Team Managers

6.1.1 Team Requirement

All Representative teams must have a Head Coach and a Team Manager.

6.2 Team Assignments

Several factors govern the con�guration of representative teams and therefore the selction of players.

6.2.1 Number of Teams

The Basketball Victoria Country (BVC) system allows the Association to send one team to Country Championships.
BVC will grade the Association’s teams according to its system. The Association may maintain development teams
in addition to this �rst team. These development teams must be provided training and second-tier tournament
experience, with the aim to provide development players the opportunity and experience to become competitive for
the �rst team in subsequent years.
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6.2.2 Team Selections

Player selections for Representative and Development Teams are made by the Association’s Representative Program
Coaching Panel. These selections may be made based on try-out sessions, when there is insu�cient opportunity to
observe players through a domestic competition. BVC rules require that Representative players play in domestic
competitions to be eligible for Country Championships, and so even where players are selected via try-outs, selected
players must also participate in the domestic competition.

6.3 Court Time

Coaches of a representative program are selected to achieve results; coaches will therefore distribute court time as
appropriate to players’ abilities and game standard. Court time for players is managed at the coach’s discretion.

6.3.1 Notice to Parents

It is advisable that this policy be communicated to parents at the outset of tournament preparation.

7 Coach Support

7.1 Association-sponsored coaching course

The Association will reimburse half of fees for individuals who have completed pre-approved level 1 coaching
course, upon delivery of certi�cate. The Association must endeavour to maintain an 80% Level 1-accreditation
among its active coaches, and may choose to host a coaching course where possible and helpful to meet targets.

8 Referee Support

Coordinators of competitions must support and protect referees, especially green-shirt and young referees, to ensure
a healthy ongoing pool of referees in the Association.

8.1 Performance Feedback

The Referees Coordinator must o�er training and feedback on performance.

9 Facilities

9.1 Access

Access to Bu�alo Stadium is council-administrated through a RFID card-key system. The number of cards available
to each user group is limited. Coaches who only need access for training are encouraged to use the card in the
Association key safe mounted on the outside wall. The Hawks Coordinator will supply the code.

9.2 Storeroom

Access to the Association storeroom is by combination lock. The code will also be available from the Hawks
Coordinator. This room must be locked when the Association is not active at the facility. The responsible Association
member must survey the corners of the court, lobby, and hallway to ensure all balls and other equipment have been
returned to the storeroom before locking and departing. Any indoor equipment must not be left on outdoor courts.
The storeroom must not be accessed when members are using Bu�alo Stadium in their private capacity.
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9.3 No Uno�cial Use

No uno�cial use of facilities without approval is permitted. Courts booked for training and games by the Association
is paid for by Association members, and facilities are therefore not to be shared with uno�cial persons.

9.4 Care, Reporting Faults, Damage

Phone numbers for reporting of faults and emergencies are located on the entrance doors at Bu�alo Stadium. Where
faults and damage are discovered on arrival, the security systems administrators, Council, and the Committee
should be advised as soon as possible.

Reasonable care and respect for our facilities and equipment must be maintained at all times:

1. Muddy outdoor shoes must not be worn on the court
2. Suitable, non-marking footwear only must be worn on the court
3. Food and drink must be kept o� the court
4. Basketballs must not be kicked
5. Avoid reckless activity that leaves balls in high, irretrievable places
6. Do not hang on rims – they are not breakaway rims
7. Only All Abilities may use the portable basket – children must not hang on the low rim for their own safety

9.5 Animals in the Stadium

No animals are permitted in the stadium during competition or training without seeking Committee permission,
except for assistance animals.
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